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Representation at different job levels

Gender of staff at different job levels — 2015/16

NPO Managers

Female Male
59% 41%
NPO Artistic staff

Female Male
46% 54%
NPO Specialist staff

Female Male
58% 42%
NPO Other staff

Female Male
62% 38%
- Manager . Artistic staff - Specialist staff

MPM Managers

Female Male

57% 43%

MPM Artistic staff

Female Male

52% 48%

MPM Specialist staff

Female Male

62% 38%

MPM Other staff

Female Male

63% 37%
Other staff
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Ethnicity of staff at different job levels - 2015/16

NPO Managers : MPM Managers
BME White Unknown BME White Unknown

15% 67% 18% = 7% 56% 37%

NPO Artistic staff . MPM Artistic staff
BME White Unknown BME White Unknown

23% 43% 34% 1 10% 8% 82%

i

NPO Specialist staff . MPM Specialist staff

BME White Unknown BME White Unknown
15% 54% 32% 6% 52% 42%
NPO Other staff :  MPM Other staff

BME White Unknown BME White Unknown
12% A7% 42% ST 34% 58%

- Manager . Artistic staff - Specialist staff . Other staff
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Disabled staff at different job levels — 2015/16

NPO Managers
Disabled Not disabled
5% 95%

NPO Artistic staff
Disabled Not disabled
3% 97%

NPO Specialist staff
Disabled Not disabled
4% 96%

NPO Other staff

Disabled

4%

Not disabled
96%

. Manager . Artistic staff . Specialist staff

MPM Managers
Disabled Not disabled
3% 97%

MPM Artistic staff
Disabled Not disabled
2% 98%

MPM Specialist staff
Disabled Not disabled
4% 96%

MPM Other staff

Disabled

5%

Not disabled
95%

. Other staff
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Age of staff at different job levels — 2015/16

National Portfolio Organisations

ONONC BOMOMC

0-19 20-34 35-49 50-64 65+ Unknown
Managers

2% 28% 25% 8% 2% 34%

0-19 20-34 35-49 50-64 65+ Unknown

ONONCEONOMNC

0-19 20-34 35-49 50-64 65+ Unknown
Specialist staff

5% 33% 15% 10% 5% 32%

0-19 20-34 35-49 50-64 65+ Unknown

. Manager Artistic staff . Specialist staff Other staff
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Age of staff at different job levels — 2015/16

Major Partner Museums

RO IO OO

0-19 20-34 35-49 50-64 65+ Unknown
Managers

0% 2% 5% 1% 0% 92%

0-19 20-34 35-49 50-64 65+ Unknown

OBCOOONC

0-19 20-34 35-49 50-64 65+ Unknown
Specialist staff

4% 17% 11% 14% 7% A7%

0-19 20-34 35-49 50-64 65+ Unknown

. Manager Artistic staff - Specialist staff Other staff
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Representation at different job levels

Gender of staff at different job levels — 2016/17

NPO Managers

Prefer not
Female Male tosay  Unknown
57% 39% 1% 3%

NPO Artistic staff

Prefer not
Female Male to say Unknown
40% 46% 1% 12%

NPO Specialist staff

Prefer not
Female Male to say Unknown
43% 49% 1% 6%

NPO Other staff

Prefer not
Female Male tosay  Unknown
51% 38% 1% 9%
. Manager . Artistic staff - Specialist staff

MPM Managers

Prefer not
Female Male tosay  Unknown
55% 30% 0% 15%

MPM Artistic staff
Prefer not
Female Male to say Unknown
29% 23% 0% 48%
MPM Specialist staff
Prefer not

Female Male tosay Unknown
34% 51% 1% 14%

MPM Other staff
Prefer not
Female Male to say Unknown
54% 36% 1% 8%
Other staff
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Ethnicity of staff at different job levels - 2016/17

NPO Managers
White —
British White — Prefer not
BME or Irish other tosay  Unknown
8% 76% 6% 4% 6%

NPO Artistic staff
White —
British White — Prefer not
BME or lrish other to say Unknown
14% 43% 7% A% 32%

NPO Specialist staff
White —
British White —  Prefer not
BME or Irish other to say Unknown
10% 60% 7% 7% 17%
NPO Other staff
White —
British White — Prefer not
BME or Irish other tosay  Unknown
9% 58% 6% 3% 24%

. Artistic staff - Specialist staff

- Manager

MPM Managers

White —

British White —  Prefer not

BME or Irish other tosay  Unknown
4% 71% A% 1% 20%
MPM Artistic staff

White —

British White —  Prefer not
BME or lrish other to say Unknown
0% 3% 0% 0% 97%
MPM Specialist staff

White —

British White — Prefer not

BME or Irish other to say Unknown
3% 61% 4% 6% 26%
MPM Other staff

White —

British White — Prefer not

BME or Irish other tosay  Unknown
4% 65% 4% 5% 23%

. Other staff
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Disabled staff at different job levels — 2016/17

NPO Managers
Prefer not
Disabled Not disabled to say Unknown
6% 72% 7% 16%
NPO Artistic staff
Prefer not

Disabled Not disabled to say Unknown
3% 36% 5% 57%
NPO Specialist staff

Prefer not
Disabled Not disabled to say Unknown
5% 52% 8% 35%
NPO Other staff

Prefer not
Disabled Not disabled to say Unknown
4% 54% 5% 38%

. Artistic staff . Specialist staff

. Manager

MPM Managers

Prefer not
Disabled Not disabled to say
4% 52% 24%
MPM Artistic staff

Prefer not
Disabled Not disabled to say
0% 2% 1%
MPM Specialist staff
Prefer not
Disabled Not disabled to say
4% 52% 13%
MPM Other staff
Prefer not

Disabled Not disabled to say
7% 55% 15%

. Other staff

Unknown

20%

Unknown

97%

Unknown

31%

Unknown

24%
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Sexual orientation of staff at different job levels - 2016/17

NPO Managers
Prefer not

LGBT Heterosexual to say Unknown
8% 47% 29%
NPO Artistic staff

Prefer not
LGBT Heterosexual to say Unknown
3% 16% 13% 68%
NPO Specialist staff

Prefer not

LGBT Heterosexual to say Unknown
5% 32% 18% 45%
NPO Other staff

Prefer not
LGBT  Heterosexual to say Unknown
2% 28% 21% 47%

. Manager . Artistic staff

. Specialist staff

MPM Managers
Prefer not

LGBT Heterosexual to say
2% 38% 23%
MPM Artistic staff

Prefer not
LGBT Heterosexual to say
0% 2% 1%
MPM Specialist staff

Prefer not
LGBT Heterosexual to say
3% 30% 26%
MPM Other staff

Prefer not
LGBT Heterosexual to say
3% 40% 20%
Other staff

Unknown

37%

Unknown

97%

Unknown

41%

Unknown

38%
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Age of staff at different job levels - 2016/17

National Portfolio Organisations

0%

0-19

1%

0-19

0-19

2%

0-19

. Manager

10

20-34

18%

20-34

20-34

29%

20-34

Artistic staff

18%
35-49 50-64 65+
Managers
14% 7% 1%
35-49 50-64 65+
35-49 50-64 65+
Specialist staff
13% 7% 1%
35-49 50-64 65+
B specialist staff Other staff

Prefer not to say

1%

Prefer not to say

Prefer not to say

1%

Prefer not to say

Unknown

58%

Unknown

Unknown

48%

Unknown
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Age of staff at different job levels - 2016/17

Major Partner Museums

0%

0-19 20-34
0% 0%

0-19 20-34
0%

0-19 20-34
1% 207%
0-19 20-34

. Manager Artistic staff

35-49 50-64 65+
Managers

0% 1% 0%
35-49 50-64 65+
35-49 50-64 65+

Specialist staff

12% 16% 3%
35-49 50-64 65+

B specialist staff Other staff

0%

Prefer not to say

0%

Prefer not to say

0%

Prefer not to say

0%

Prefer not to say

Unknown

99%

Unknown

Unknown

48%

Unknown



