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Equality Analysis: 2023-26 Investment Programme
Headline Analysis of Applications
Applications from Black, Asian and Ethnically Diverse Led organisations (51% definition) 
· A total of 220 NPO and 3 IPSO applications have been received with a total ask over 3 years of approximately £168m (£164m for NPO and £3m for IPSOs). This is approximately 8% of the total ask requested.
· 13% of all applications are from Black, Asian and Ethnically Diverse led organisations, of which 61% are new organisations and 39% existing NPOs.  
· Of all Black, Asian and Ethnically diverse led applications received, 52% are from London, 19% Midlands, 13% North, 9% South East and 7% South West. 
· For comparison, using the 51%+ definition in our 2018-22 NPO equality analysis of applications this showed that 74 (6% of all applications) were from Black, Asian and Ethnically Diverse led organisations of which 43% were new and 45% from London

Applications from Disability Led organisations (51% definition) NOTE:  In 2018-22 NPO there was inconsistent data reporting for disability workforce data questions
· 48 NPO and 2 IPSO applications with a total ask over 3 years of £32m of which £28m is for NPO and £4m for IPSOs.  This is 2% of the total application ask
· 3% of all applications are from Disability led organisations of which 72% are new organisations and 28% existing NPOs.  Of all Disability led applications, 36% are from London, 14% Midlands, 30% North, 16% South East and 4% South West.  

Applications from Female Led organisations (51% definition)
· 970 NPO and 37 IPSO applications with a total ask over 3 years of £1bn 169m for NPO and £26m for IPSOs.  This is 59% of the total application ask
· 58% of all applications are from Female led organisations of which 53% are new organisations and 47% existing NPOs.  Of all Female led applications, 28% are from London, 12% Midlands, 29% North, 17% South East and 14% South West.
· For comparison, using the 51%+ definition in our 2018-22 NPO equality analysis of applications from Female led organisations this showed that 450 (39% of all applications) were from Female led organisations of which 27% were from London

Applications from Lower socio economic led organisations* (51% definition)
NOTE: This is the first time that we are taking socio-economic data into consideration for the NPO/IPSO investment process, this means we do not have a comparative set of data available to benchmark against.
· 216 NPO and 4 IPSO applications with a total ask over 3 years of £153m for NPO and £2.6m for IPSOs.  This is 8% of the total application ask
· 13% of all applications are from Lower socio-economic led organisations of which 65% are new organisations and 35% existing NPOs.  Of all Lower socio-economic led organisations 20% are from London, 16% Midlands, 33% North, 16% South East and 15% South West.

Applications from LGBTQ+ led organisations (51% definition)

· 53 NPO and 2 IPSO applications with a total ask over 3 years of £27.6m for NPO and £2.2m for IPSOs.  This is 1% of the total application ask
· 3% of all applications are from LGBTQ+ led organisations of which 73% are new organisations and 27% existing NPOs.  Of all LGBTQ+ led organisations 42% are from London, 9% Midlands, 20% North, 16% South East and 13% South West.
· For comparison, using the 51%+ definition in our 2018-22 NPO equality analysis of applications from LGBTQ+ led organisations this showed that 14 (1% of all applications) were from LGBTQ+ led organisations of which 36% were from London

Uplift requests from current NPOs – 2023-26
· Nationally, 594 NPOs requested uplifts which is 75% of current NPO applicants
· 73 Black, Asian and Ethnically Diverse led NPOs requested uplifts which is 83% of current NPO Black, Asian and Ethnically Diverse led applicants
· 13 Disability led NPOs requested uplifts which is 93% of current NPO Disability led NPO applicants 
· 373 Female led NPOs requested uplifts which is 78% of current NPO Female led applicants
· 66 Lower socio-economic led NPOs requested uplifts which is 85% of current NPO Lower socio-economic led applicants
· 10 LGBTQ+ led organisations requested uplifts which is 67% of current NPO LGBTQ+ led applicants



Headline Analysis of final portfolio
Headlines from the analysis of diverse led organisations (using our 51% definition) and diverse leadership representation in the final 2023-26 NPO are outlined below.

Black, Asian and Ethnically Diverse Led organisations  (where 51% or more of the organisation’s Board and Senior Management are Black, Asian and Ethnically Diverse)
· [bookmark: _Hlk116299706]There are 148 Black, Asian and Ethnically Diverse led organisations in the final portfolio (including 2 IPSO) which is 15% of the portfolio.  This is an increase from 53 organisations (6.3%) in the 2018-22 portfolio
· The success rate for Black, Asian and Ethnically Diverse led organisations is 66% (based on 223 applications), compared to the overall success rate of 57%
· 42% (62 organisations) of Black, Asian and Ethnically Diverse led organisations are new to the portfolio
· The level of investment in Black, Asian and Ethnically Diverse led organisations is £37.67m per annum, totalling £113m over 3 years (compared to £10.7m per annum in 2018-22). This is 8.4% of the portfolio investment
· 14% of Black, Asian and Ethnically Diverse led organisations are receiving an investment of £100k and under, 55% between £101-£250k, 22% between £251k-£500k, 7% between £501-£750k and 3% over £750k
· 50 Black, Asian and Ethnically Diverse led organisations received an uplift, which is a 68% success rate for uplifts compared to a 30% success rate overall
· Of the 148 awards 67 are in London, 22 in the North, 29 in the Midlands, 15 in the South East and 9 in the South West, with 2 IPSO awards and 4 Transfer programme awards
· Combined Arts (38), Music (35) and Theatre (22) have the highest number of Black, Asian and Ethnically Diverse led organisations in their art forms/disciplines.  Music (25%), Literature (24%) and Dance (23%) have the highest percentages of Black, Asian and Ethnically Diverse led organisations in their art form/disciplines
Black, Asian and Ethnically Diverse Leadership Representation
· 59% of awards are to organisations where the leadership is equal to or above area Black, Asian and Ethnically Diverse representation levels
· In awarded organisations, the percentage of organisations with a Black, Asian and Ethnically Diverse Artistic Director is 19%; Chief Executive Officer – 15%; Chair – 18% and Executive Director – 14%

Disability led organisations (where 51% or more of the organisation’s Board and Senior Management are disabled).  NOTE:  In 2018-22 NPO there was inconsistent data reporting for disability workforce data questions
· There are 32 Disabled led organisations in the final portfolio (including 1 IPSO) which is 3.2% of the portfolio.  This is an increase from 2 organisations (less than 1%) in the 2018-22 portfolio (noting data caveat above)
· The success rate for Disability led organisations is 64% (based on 50 applications), compared to the overall success rate of 57%
· 56% (18 organisations) of Disability led organisations are new to the portfolio
· The level of investment in Disability led organisations is £7.25m per annum, totalling £21.7m over 3 years. This is 2% of the portfolio investment
· 19% of Disability led organisations are receiving an investment of £100k and under; 53% between £101-£250k; 25% between £251k-£500k and 3% over £750k
· 11 Disability led organisations received an uplift, which is an 85% success rate for uplifts compared to a 30% success rate overall
· Of the 32 awards 9 are in London, 11 in the North, 4 in the Midlands, 4 in the South East and 1 in the South West, with 1 IPSO award and 2 Transfer programme awards
· Combined Arts (9), Theatre (9) and Visual Arts (5) have the highest number of Disability led organisations in their art forms/disciplines.  Not discipline specific (9%) and Theatre (5%) have the highest percentages of Disability led organisations in their art form/disciplines
Disabled Leadership Representation
· 26% of awards are to organisations where the leadership is equal to or above area Disabled representation levels
· In awarded organisations, the percentage of organisations with a Disabled Artistic Director is 12%; Chief Executive Officer – 12%; Chair – 10% and Executive Director – 10%

Female led organisations (where 51% or more of the organisation’s Board and Senior Management are female).  
· There are 595 Female led organisations in the final portfolio (including 22 IPSOs) which is 60% of the portfolio.  This is an increase from 330 organisations (40%) in the 2018-22 portfolio 
· The success rate for Female led organisations is 59% (based on 1007 applications), compared to the overall success rate of 57%
· 28% (167 organisations) of Female led organisations are new to the portfolio
· The level of investment in Female led organisations is £276m per annum (compared to £99.2m per annum in 2018-22). This is 62% of the portfolio investment
· 16% of Female led organisations are receiving an investment of £100k and under, 50% between £101-£250k, 19% between £251k-£500k; 5% between 501-750k and 11% over £750k
· 116 Female led organisations received an uplift, which is a 31% success rate for uplifts compared to a 30% success rate overall
· Of the 595 awards to Female led organisations, 150 are in London, 170 in the North, 80 in the Midlands, 90 in the South East and 70 in the South West, with 22 IPSO awards and 13 Transfer programme awards
· Theatre (138), Combined Arts (128) and Visual Arts (96) have the highest number of Female led organisations in their art forms/disciplines.  Dance (81%), Libraries (78%) and Literature (75%) have the highest percentages of Female led organisations in their art form/disciplines
Female Leadership Representation
· 60% of awards are to organisations where the leadership is equal to or above area Female representation levels
· In awarded organisations, the percentage of organisations with a Female Artistic Director is 41%; Chief Executive Officer – 44%; Chair – 44% and Executive Director – 46%

Lower Socio economic led organisations (where 51% or more of the organisation’s Board and Senior Management are from a lower socio economic background).  
· There are 120 Lower socio economic led organisations in the final portfolio (including 1 IPSO) which is 12% of the portfolio.  
· The success rate for Lower socio economic led organisations is 55% (based on 220 applications), compared to the overall success rate of 57%
· 43% (51 organisations) of Lower socio economic led organisations are new to the portfolio
· The level of investment in Lower socio economic led organisations is £30.6m per annum, totalling £91.9m over 3 years. This is 7% of the portfolio investment
· 19% of Lower socio economic led organisations are receiving an investment of £100k and under, 54% between £101-£250k, 19% between £251k-£500k; 3% between 501-750k and 5% over £750k 
· 34 Lower socio economic led organisations received an uplift, which is a 52% success rate for uplifts compared to a 30% success rate overall
· Of the 120 awards to Lower socio economic led organisations, 20 are in London, 45 in the North, 20 in the Midlands, 19 in the South East and 14 in the South West, with 1 IPSO award and 1 Transfer programme awards
· Combined Arts (43), Theatre (22) and Visual Arts (15) have the highest number of Lower socio economic led organisations in their art forms/disciplines.  Combined Arts (19%), Dance (17%) and Literature (14%) have the highest percentages of Lower socio economic led organisations in their art form/disciplines

Lower socio economic Leadership Representation
· In awarded organisations, the percentage of organisations with a Artistic Director from a lower socio economic background is 28%; Chief Executive Officer – 30%; Chair – 26% and Executive Director – 24%

LGBTQ+ Led organisations (where 51% or more of the organisation’s Board and Senior Management are LGBTQ+)
· There are 20 LGBTQ+ led organisations in the final portfolio, which is 2% of the portfolio.  This is an increase from 6 organisations (less than 1%) in the 2018-22 portfolio
· The success rate for LGBTQ+ led organisations is 36% (based on 55 applications), compared to the overall success rate of 57%
· 45% (9 organisations) of LGBTQ+ led organisations are new to the portfolio
· The level of investment in LGBTQ+ led organisations is £3.7m per annum, (compared to £618.8k per annum in 2018-22). This is 1% of the portfolio investment
· 30% of LGBTQ+ led organisations are receiving an investment of £100k and under, 60% between £101-£250k, 5% between £251k-£500k, and 5% over £750k
· 4 LGBTQ+ led organisations received an uplift, which is a 40% success rate for uplifts compared to a 30% success rate overall
· Of the 20 awards, 8 are in London, 5 in the North, 1 in the Midlands, 5 in the South East and 1 in the South West
· Theatre (8), Combined Arts (5), Visual Arts (5) have the highest number of LGBTQ+ led organisations in their art forms/disciplines.  Theatre (4%) and Visual Arts (3%) have the highest percentages of LGBTQ+ led organisations in their art form/disciplines
LGBTQ+ Leadership Representation
· In awarded organisations, the percentage of organisations with a LGBTQ+ Artistic Director is 13%; Chief Executive Officer – 14%; Chair – 10% and Executive Director – 10%

General
Elevate 2 (a programme launched in 2019 aiming to increase the resilience of diverse-led organisations and therefore increase the number in a stronger position to apply to the National Portfolio)
39 out of the 45 Elevate 2 organisations applied to the 2023-26 NPO, of which 33 have been awarded, representing a success rate of 85%
[bookmark: _Hlk116318546]Black, Asian and Ethnically Diverse Led Organisations (51% definition)
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Table 2 Percentage of Investment/Portfolio and Levels of Investment
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Table 4 Uplifts
[image: Table

Description automatically generated]
Black, Asian and Ethnically Diverse Leadership Representation

Table 5 Leadership Positions
Identifies as Black, Asian and Ethnically Diverse
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Table 6 Leadership Area Representation
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[bookmark: _Hlk116318782]Disability Led Organisations (51% definition)
Table 7 Areas and Artform/Discipline
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Table 8 Percentage of Investment/Portfolio and Levels of Investment
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Table 9  New and Current
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Table 10 Uplifts
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[bookmark: _Hlk116320103]Disability Leadership Representation

Table 11 Leadership Positions
Identifies as Disabled
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Table 12 Leadership Area Representation
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Female Led Organisations (51% definition)
Table 13 Areas and Artform/Discipline
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Table 14 Percentage of Investment/Portfolio and Levels of Investment
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Table 15  New and Current
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Table 16 Uplifts
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Female Leadership Representation
Table 17 Leadership Positions
Identifies as Female
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Table 18 Leadership Area Representation
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Lower Socio economic Led Organisations (51% definition)
Table 19 Areas and Artform/Discipline
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Table 20 Percentage of Investment/Portfolio 
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Table 22 Uplifts
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Lower Socio Economic Leadership Representation
Table 23 Leadership Positions
Lower Socio Economic Background
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LGBTQ+ Led Organisations (51% definition)
Table 24 Areas and Artform/Discipline
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Table 25 Percentage of Investment/Portfolio and Levels of Investment
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Table 27 Uplifts
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LGBTQ+ Leadership Representation
Table 28 Leadership Positions
Identifies as LGBTQ+
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plack, Aslan and # Applications  # Recs 7o SUCCESS Rate L Annual request L 10tal annual
Ethnically Diverse (Offer/Reduce) (Core & Uplift) rec’ amount

Majority 88 86 £30,546,860 £26,030,108
Non-majority 708 628 £457,070,252 £356,145,467

Total 796 714 920% £487,617,112 £382,175,575
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Black, Asian Majority Non-majority Total
and Ethnically

Diverse

ACE Area Offer Reduce Reject Total Offer Reduce Reject Total
London 7 13 20 40 16 9 97 122 162
Midlands 5 3 3 1 15 14 52 81 922
North 11 1 40 18 121 179 190
South East 6 6 19 6 44 69 75
South West 5 5 11 3 56 70 75

Total 34 16 23 73 101 50 370 521 594
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Identifies as Black, Asian,
Ethnically Diverse

Yes v

Award (Offer/Reduce)

Yes X

# Diverse Leadership
Positions in Awarded

£ Annual rec’

Leadership Position ~ |Orgs amount

AD 188 £ 82,554,071
CEO 152| £ 46,469,439
Chair 181 £ 101,229,451
ED 136 £ 44,235,647
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Black, Asian and # Recs £ Total annual % Recs % 23+ Rec'

Ethnically Diverse (Offer/Reduce) rec' amount (Offer/Reduce) Amount
(Annual)

-

Equal to or Above Area 586 £244,038,610 59% 55%

Level

Below Area Level 404 £202,225,875 41% 45%

Total 990 £446,264,485 100% 100%
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Area/IPSO/Transfer # Applications # Recs % Recs % Success Rate £ Annual Request £ Rec’ Amount % 23+ Rec' % of Annual
(Offer/Reduce)  (Offer/Reduce) (Core & Uplift) (Annual) Amount (Annual) request which
was
reccomended
London 14 9 28% 64% £2,423,134 £1,566,725 22% 65%
Midlands 6 4 13% 67% £1,538,095 £1,170,645 16% 76%
North 14 11 34% 79% £3,054,011 £2,588,011 36% 85%
South East 8 4 13% 50% £909,253 £608,992 8% 67%
South West 2 1 3% 50% £461,434 £368,417 5% 80%
IPSO 2 1 3% 50% £1,650,000 £250,000 3% 15%
Transfer 4 2 6% 50% £955,708 £705,542 10% 74%
Total 50 32 100% 64% £10,991,635 £7,258,332 100% 66%
Main Discipline # Applications # Recs % Recs % Success Rate £ Annual Request £ Rec’ Amount % 23+ Rec' % of Annual
(Offer/Reduce)  (Offer/Reduce) (Core & Uplift) (Annual) Amount (Annual)  request which
was
reccomended

Combined arts 13 9 28% 69% £2,005,044 £1,721,185 24% 86%
Dance 2 6% 50% £621,360 £396,099 5% 64%
Museums 1 3% 100% £175,000 £150,000 2% 86%
Music 6 3 9% 50% £984,231 £439,065 6% 45%
Not discipline specific 3 9% 100% £1,672,808 £1,672,808 23% 100%
Theatre 16 9 28% 56% £4,214717 £1,744717 24% 41%
Visual arts 7 5 16% 71% £1,318,475 £1,134,458 16% 86%

Total 50 32 100% 64% £10,991,635 £7,258,332 100% 66%
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Disabled (51%)

Disability Majority % Recs % 23+ Rec'
(Offer/Reduce) Amount
(Annual)
Majority 3% 2%
Non-majority 97% 98%
Total 100% 100%

Rec/Aw Amount #18-22  #23+ Recs
Bracket (per Awards (Offer/Reduce)
annum)

£100k & Under
£101k - £250k
£251k - £500k
Over £750
Total
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Disability # Applications # Recs % Success Rate £ Annual Request £ Total annual

(Offer/Reduce) (Core & Uplift) rec’ amount
Majority 36 18 | 50% £7,515,652 £3,881,366
Non-majority 890 258 : 29% £176,003,923 £60,207,544

Total 926 276 30% £183,519,575 £64,088,910
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Disability # Applications # Recs % Success Rate £ Annual Request £ Total annual

(Offer/Reduce) (Core & Uplift) rec’ amount
Majority 14 14 100% £3,475,983 £3,376,966
Non-majority 782 700 : 90% £484,141,129 £378,798,609

Total 796 714 90% £487,617,112 £382,175,575
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Disability Majority Non-majority Total
ACE Area Offer Reject Total Offer Reduce Reject Total

London ‘ 6 1 7 17 22 116 155 162
Midlands 2 2 18 17 55 920 92
North 2 2 49 18 121 188 190
South East 1 1 24 6 44 74 75
South West 1 1 16 3 55 74 75
Total 1 2 3 124 66 391 581 594
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Identifies as Disabled

Yes v

Award (Offer/Reduce)

Yes X

# Diverse Leadership
Positions in Awarded

£ Annual rec’

Leadership Position ~ |Orgs amount

AD 117| £ 32,786,514
CEO 116| £ 33,054,200
Chair 97| £ 29,975,124
ED 9 £ 34,420,944
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Disability # Recs £ Total annual % Recs % 23+ Rec'

(Offer/Reduce) rec' amount (Offer/Reduce) Amount
(Annual)
-
Equal to or Above Area Level 257 £86,224,524 26% 19%
Below Area Level 733 £360,039,961 74% 81%

Total 9290 £446,264,485 100% 100%
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Area/IPSO/Transfer # Applications # Recs % Recs % Success Rate £ Annual Request £ Rec’ Amount % 23+ Rec' % of Annual
(Offer/Reduce)  (Offer/Reduce) (Core & Uplift) (Annual) Amount (Annual) request which
was
reccomended
London 243 150 25% 62% £127,516,528 £90,490,479 33% 1%
Midlands 118 80 13% 68% £65,075,339 £49,553,801 18% 76%
North 276 170 29% 62% £106,556,043 £76,727,062 28% 2%
South East 160 90 15% 56% £45,318,565 £28,870,614 10% 64%
South West 142 70 12% 49% £36,854,526 £21,231,087 8% 58%
IPSO 37 22 4% 59% £8,757,156 £4,998,826 2% 57%
Transfer 31 13 2% 42% £8,471,730 £4,203,757 2% 50%
Total 1007 595 100% 59% £398,549,887 £276,075,626 100% 69%
Main Discipline # Applications # Recs % Recs % Success Rate £ Annual Request £ Rec’ Amount % 23+ Rec' % of Annual
(Offer/Reduce)  (Offer/Reduce) (Core & Uplift) (Annual) Amount (Annual)  request which
was
reccomended

Combined arts 213 128 22% 60% £79,115,239 £55,722,671 20% 70%
Dance 96 61 10% 64% £50,055,032 £38,184,388 14% 76%
Libraries 15 14 2% 93% £4,479,792 £3,426,380 1% 76%
Literature 64 44 7% 69% £17,644,663 £12,697,735 5% 72%
Museums 44 33 6% 75% £22,942,792 £16,148,205 6% 70%
Music 98 56 9% 57% £41,628,991 £27,094,539 10% 65%
Not discipline specific 60 25 4% 42% £17,549,641 £8,747,328 3% 50%
Other/Not Known 4 £1,097,577 £0 0% 0%
Theatre 262 138 23% 53% £120,261,484 £84,479,123 31% 70%
Visual arts 151 96 16% 64% £43,774,676 £29,575,257 11% 68%
Total 1007 595 100% 59% £398,549,887 £276,075,626 100% 69%
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Female (51%)

Female Majority % Recs % 23+ Rec'
(Offer/Reduce) Amount
(Annual)
Majority 60% 62%
Non-majority 40% 38%
Total 100% 100%

Rec/Aw Amount  # 18-22  # 23+ Recs
Bracket (per Awards  (Offer/Reduce)
annum)

£100k & Under
£101k - £250k
£251k - £500k
£501k - £750k
Over £750
Total 330 595
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Female # Applications  # Recs % Success Rate £ Annual Request £ Total annual

(Offer/Reduce) (Core & Uplift) rec’ amount
Majority 530 167 | 32% £107,743,412 £41,463,700
Non-majority 396 109 i 28% £75,776,163 £22,625,210

Total 926 276 30% £183,519,575 £64,088,910
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Female # Applications  # Recs % Success Rate £ Annual Request £ Total annual

(Offer/Reduce) (Core & Uplift) rec’ amount
Majority 477 428 | 90% £290,806,475 £234,611,926
Non-majority 319 286 90% £196,810,637 £147,563,649

Total 796 714 90% £487,617,112 £382,175,575
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Female Majority Non-majority Total
ACE Area Offer Reduce Reject Total Offer Reduce Reject Total

London ‘ 16 16 79 111 7 6 38 51 162
Midlands 9 6 29 44 11 11 26 48 92
North 31 11 78 120 20 7 43 70 190
South East 12 5 32 49 13 12 26 75
South West 9 1 38 48 7 2 18 27 75
Total 77 39 256 372 58 27 137 222 594
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AD 405| £ 158,251,438
CEO 438| £ 164,072,114
Chair 440| £ 146,103,304
ED 457| £ 212,348,171
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Female # Recs £ Total annual % Recs % 23+ Rec'

(Offer/Reduce) rec' amount (Offer/Reduce) Amount
(Annual)
-
Equal to or Above Area Level 595 £276,075,626 60% 62%
Below Area Level 395 £170,188,859 40% 38%

Total 990 £446,264,485 100% 100%
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Area/IPSO/Transfer # Applications # Recs % Recs % Success Rate £ Annual Request £ Rec’ Amount % 23+ Rec' % of Annual
(Offer/Reduce)  (Offer/Reduce) (Core & Uplift) (Annual) Amount (Annual) request which
was
reccomended
London 36 20 17% 56% £10,248,867 £6,031,143 20% 59%
Midlands 36 20 17% 56% £8,994,482 £5,577,880 18% 62%
North 72 45 38% 63% £16,489,121 £10,584,412 35% 64%
South East 34 19 16% 56% £7,630,469 £4,425,451 14% 58%
South West 31 14 12% 45% £6,808,463 £3,820,929 12% 56%
IPSO 4 1 1% 25% £886,779 £50,000 0% 6%
Transfer 7 1 1% 14% £1,004,828 £150,000 0% 15%
Total 220 120 100% 55% £52,063,009 £30,639,815 100% 59%
Main Discipline # Applications # Recs % Recs % Success Rate £ Annual Request £ Rec’ Amount % 23+ Rec' % of Annual
(Offer/Reduce)  (Offer/Reduce) (Core & Uplift) (Annual) Amount (Annual)  request which
was
reccomended

Combined arts 69 43 36% 62% £14,949,840 £9,107,460 30% 61%
Dance 25 13 11% 52% £6,922,452 £4,636,674 15% 67%
Libraries 3 2 2% 67% £745,000 £415,000 1% 56%
Literature 10 8 7% 80% £2,326,280 £1,878,446 6% 81%
Museums 4 3 3% 75% £1,195,590 £608,772 2% 51%
Music 30 13 11% 43% £6,396,575 £2,748,976 9% 43%
Not discipline specific 4 1 1% 25% £965,251 £90,139 0% 9%
Other/Not Known 1 £50,000 £0 0% 0%
Theatre 49 22 18% 45% £10,712,699 £5,420,869 18% 51%
Visual arts 25 15 13% 60% £7,799,322 £5,733,479 19% 74%
Total 220 120 100% 55% £52,063,009 £30,639,815 100% 59%
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Lower Socio-Economic (51%)

Lower Socio- % Recs % 23+ Rec'
economic (Offer/Reduce) Amount
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Majority 12% 7%
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Lower Socio- # Applications # Recs % Success Rate £ Annual Request £ Total annual
economic (Offer/Reduce) (Core & Uplift) rec' amount

Majority 142 51 £24,202,371 £8,504,423
Non-majority 784 225 9% £159,317,204 £55,584,487

Total 926 276 30% £183,519,575 £64,088,910
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Lower Socio- # Applications # Recs % Success Rate £ Annual Request £ Total annual
economic (Offer/Reduce) (Core & Uplift) rec' amount

Majority 78 69 £27,860,638 £22,135,392
Non-majority 718 645 £459,756,474 £360,040,183

Total 796 714 90% £487,617,112 £382,175,575
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Lower Socio- Majority Non-majority Total
economic

ACE Area Offer Reduce Reject Total Offer Reduce Reject Total
London 1 B 6 10 22 19 111 152 162
Midlands 2 3 9 16 15 52 83 92
North 15 B 15 33 36 15 106 157 190
South East 2 1 4 7 23 5 40 68 75
South West 3 4 7 13 3 52 68 75
Total 25 9 32 66 110 57 361 528 594
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Occupation of the highest
income earner the
household at age 14

Yes v

Award (Offer/Reduce)

Yes R

v

Leadership Position

# Diverse Leadership
Positions in Awarded
Orgs

£ Annual rec’ amount

AD 279| £ 88,628,605
CEO 293| £ 115,257,873
Chair 254| £ 81,790,558
ED 238| £ 78,056,338
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Area/IPSO/Transfer # Applications # Recs % Recs % Success Rate £ Annual Request £ Rec’ Amount % 23+ Rec' % of Annual
(Offer/Reduce)  (Offer/Reduce) (Core & Uplift) (Annual) Amount (Annual) request which
was
reccomended
London 19 8 40% 42% £3,640,649 £1,130,438 30% 31%
Midlands 5 1 5% 20% £839,317 £133,015 4% 16%
North 11 5 25% 45% £1,406,427 £696,160 18% 49%
South East 8 5 25% 63% £1,331,055 £821,823 22% 62%
South West 7 1 5% 14% £1,463,229 £998,582 26% 68%
IPSO 2 £740,841 £0 0% 0%
Transfer 3 £523,750 £0 0% 0%
Total 55 20 100% 36% £9,945,268 £3,780,018 100% 38%
Main Discipline # Applications # Recs % Recs % Success Rate £ Annual Request £ Rec’ Amount % 23+ Rec' % of Annual
(Offer/Reduce)  (Offer/Reduce) (Core & Uplift) (Annual) Amount (Annual)  request which
was
reccomended

Combined arts 13 5 25% 38% £1,743,339 £672,761 18% 39%
Dance 3 £415,000 £0 0% 0%
Literature 3 1 5% 33% £409,000 £100,000 3% 24%
Music 5 1 5% 20% £1,633,776 £998,582 26% 61%
Not discipline specific 4 £1,012,501 £0 0% 0%
Theatre 17 40% 47% £2,816,994 £1,530,900 40% 54%
Visual arts 10 25% 50% £1,914,658 £477,775 13% 25%
Total 55 20 100% 36% £9,945,268 £3,780,018 100% 38%
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LGBTQ+ (51%)

LGBTQ+ Majority % Recs % 23+ Rec'
(Offer/Reduce) Amount
(Annual)
Majority 2% 1%
Non-majority 98% 99%
Total 100% 100%

Rec/Aw Amount  # 18-22  # 23+ Recs
Bracket (per Awards  (Offer/Reduce)
annum)

£100k & Under
£101k - £250k
£251k - £500k
Over £750
Total
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LGBTQ+ # Applications # Recs % Success Rate £ Annual Request £ Total annual

(Offer/Reduce) (Core & Uplift) rec' amount
Majority 40 9 : 23% £6,048,625 £1,397,693
Non-majority 886 267 x 30% £177,470,950 £62,691,217

Total 926 276 30% £183,519,575 £64,088,910
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LGBTQ+ # Applications # Recs % Success Rate £ Annual Request £ Total annual

(Offer/Reduce) (Core & Uplift) rec' amount
v
Majority 15 1 73% £3,896,643 £2,382,325
Non-majority 781 703 § 90% £483,720,469 £379,793,250

Total 796 714 920% £487,617,112 £382,175,575
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LGBTQ+ Majority Non-majority Total
ACE Area Offer Reduce Reject Total Offer Reduce Reject Total

London 1 1 3 5 22 21 114 157 162
Midlands 1 1 20 17 54 91 922
North 1 1 2 50 18 120 188 190
South East 1 1 25 6 43 74 75
South West 1 1 15 3 56 74 75
Total 3 1 6 10 132 65 387 584 594
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Identifies as LGBTQ+

Yes -

Award (Offer/Reduce)

Yes il

# Diverse Leadership
Positions in Awarded

£ Annual rec’

Leadership Position ~ |Orgs amount

AD 129| £ 73,932,375
CEO 137| £ 59,842,521
Chair 102| £ 35,229,383
ED 95| £ 51,933,075
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Area/IPSO/Transfer # Applications # Recs % Recs % Success Rate £ Annual Request £ Rec’ Amount % 23+ Rec' % of Annual
(Offer/Reduce)  (Offer/Reduce) (Core & Uplift) (Annual) Amount (Annual) request which
was
reccomended
London 99 67 45% 68% £26,405,422 £16,630,604 44% 63%
Midlands 42 29 20% 69% £11,640,427 £8917,179 24% 7%
North 29 22 15% 76% £6,934,047 £6,243,210 17% 90%
South East 21 15 10% 1% £3,613,793 £2,518,444 7% 70%
South West 16 9 6% 56% £4,251,840 £2,026,024 5% 48%
IPSO 3 2 1% 67% £1,099,331 £523,588 1% 48%
Transfer 13 4 3% 31% £2,107,257 £817,562 2% 39%
Total 223 148 100% 66% £56,052,117 £37,676,611 100% 67%
Main Discipline # Applications # Recs % Recs % Success Rate £ Annual Request £ Rec’ Amount % 23+ Rec' % of Annual
(Offer/Reduce)  (Offer/Reduce) (Core & Uplift) (Annual) Amount (Annual)  request which
was
reccomended

Combined arts 58 38 26% 66% £12,507,267 £8,380,963 22% 67%
Dance 24 17 11% 71% £6,407,617 £4,703,687 12% 73%
Literature 21 14 9% 67% £3,657,287 £2,822,675 7% 77%
Music 49 35 24% 71% £13,165,576 £8,680,062 23% 66%
Not discipline specific 7 3 2% 43% £1,761,967 £558,265 1% 32%
Theatre 34 22 15% 65% £11,731,378 £7,680,596 20% 65%
Visual arts 30 19 13% 63% £6,821,025 £4,850,363 13% 71%
Total 223 148 100% 66% £56,052,117 £37,676,611 100% 67%
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Black, Asian & Ethnically Diverse
(51%)

Black, Asian and % Recs % 23+ Rec'
Ethnically Diverse (Offer/Reduce) Amount
Majority (Annual)
Majority 15% 8%
Non-majority 85% 92%
Total 100% 100%

Rec/Aw Amount  # 18-22  # 23+ Recs
Bracket (per Awards  (Offer/Reduce)
annum)

£100k & Under
£101k - £250k
£251k - £500k
£501k - £750k
Over £750
Total
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Black, Asian and # Applications # Recs % Success Rate £ Annual Request £ Total annual

Ethnically Diverse (Offer/Reduce) (Core & Uplift) rec’ amount
Majority 135 62 £25,505,257 £11,646,503
Non-majority 791 214 27% £158,014,318 £52,442,407

Total 926 276 30% £183,519,575 £64,088,910
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