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A message from Chris Daykin

Welcome to the 16th edition  
of the Trustees’ Report.

What’s inside? 

Update on the Plan’s finances
In this edition we provide you with an update of the latest Report and  
Accounts as at 31 March 2015. This can be found on page 6. You will see  
that the Plan’s finances are looking healthy. This is largely due to very strong 
investment performance and contributions paid in over this period.  
However, the accounts do not show the updated actuarial value of the  
liabilities, which will also have increased as a result of low interest rates.  
A full actuarial valuation will be carried out next year.

Meet Mumtaz Ali
As we mentioned in the July edition of Trustees’ Report, Mumtaz Ali became  
a Member Nominated Trustee as at April 2015. On pages 4 and 5 you can  
find out more about how he’s been settling into his new role. He also shares 
details about his job as Chief Financial Accountant with Arts Council England,  
and what he gets up to outside of work.

In the news
Over the past year reports of pension scams have become more and more 
frequent, with fraudsters no longer limiting their targets to those over  
age 55. You can find five helpful steps to help protect you against  
becoming a victim of these scams on page 3.

You may also be aware that there are some significant changes to how  
the State Pension operates coming into effect as at 6 April 2016.  
You can find a reminder of what these changes are and how they  
might affect you on page 3. 

We are always interested in hearing from you. If you want to  
know more about any of the information we’ve shared in this  
Trustees’ Report, or if you’ve any suggestions for future  
content please get in touch with the  
Administration team.

Chris Daykin,  
Chairman of the Trustees

Want to  
receive these  
reports by email?
If you’d prefer receive this 
report by email, please let the 
Administration team at  
arts.council@hymans.co.uk 
know, so that we can update 
your contact details.

@

?What do 
you think of 
the content 
of these 
reports? 
Let us know 
by getting in 
touch with the 
Administration 
team. Don’t 
forget to also let 
them know if your 
address or contact 
details have 
changed so that 
we can keep in 
touch with you.
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In the news

A new flat-rate State Pension  
coming soon 
A new flat-rate State Pension will be introduced 
for those who reach their State Pension Age 
on or after 6 April 2016 and will combine the 
existing State Pension with the State Second 
Pension (‘S2P’). This new pension structure is 
intended to simplify the State Pension process 
and to encourage people to make their own 
arrangements for their retirement savings. 

However, those reaching State Pension Age  
who have been contracted out of S2P  
(which includes members of the Arts Council 
Retirement Plan (‘the Plan’)) will have a  
deduction from the headline flat-rate State 
Pension to offset contracted-out entitlements 
earned while a member of the Plan. You can  
find out more about how the new State  
Pension will affect your benefits by visiting  
www.gov.uk/new-state-pension

There is a State Pension Calculator on the site 
and if you are over 55, you can also request  
a State Pension Statement to give you an idea 
of the pension you can expect when you reach 
State Pension Age. It is also important to bear 
in mind that the overall design of the Plan will 
not be altered once contracting-out ceases. 
Therefore, along with any additional State 
Pension you may be able to build up after  
April 2016, you will also benefit from a small 
increase in your pension within the Plan as  
no element of that pension for service after  
April 2016 will then affect the calculation  
of your State Pension.

Pension scams – helping you keep alert 
In the last edition we told you to be aware of 
pension scams. This is where companies target 
savers like you, claiming that they can help you 
cash in your pension early (for most people this  
is before age 55). If you agree to do this you 
could face a tax bill of more than half your 
pension savings. 

If you’re considering transferring out your 
benefits you should consider the following tips  
to help keep your savings safe:

Five steps to avoid becoming a victim 
of a pension scam: 
1.  Never give out financial or personal 

information to a cold caller.

2.  Find out about the company’s background 
online using trusted sources. Any financial 
adviser should be registered with the 
Financial Conduct Authority (FCA)  
www.fca.org.uk

3.  Ask for a statement showing how your 
pension will be paid at retirement or when 
you want to begin taking it, and question 
who will look after your money until then.

4.  Speak to an independent financial adviser 
who is not associated with the proposal 
you’ve received, for unbiased advice.

5.  Never be rushed into agreeing to  
a pension transfer.

In addition to protecting yourself, if the value 
of benefits you wish to transfer is greater than 
£30,000 there is a legal requirement that the 
Trustees must be provided with evidence that 
you have received advice about transferring 
out before payment can be made.

You can read more about pension scams on  
the Pensions Regulator’s website at  
www.thepensionsregulator.gov.uk/pension-
scams
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Introducing Mumtaz Ali 

You’ve been in the role for about six 
months now, what have you been 
involved with so far?
It’s been a fascinating few months since I’ve been 
appointed. One of the first things that Simon 
Hankin (Secretary to the Trustees) arranged was 
an induction session for me with a couple of the 
Actuaries at Hymans Robertson (Bill Barnes and 
Peter Carver). They took me through the Plan, 
how it worked, what the responsibilities of the 
Trustees were. 

They also pointed me towards an online 
interactive Pensions Trustee training package on 
The Pensions Regulator’s website. This had about 
15 hours’ worth of tutorials to go through as 
well as assessments which all Trustees have to 
pass. At first I was a bit overwhelmed as there 
is quite a lot to get through, but it has been 
really interesting. I thought I was quite clued 
up on pension schemes but the tutorials and 
assessments are quite challenging and go into  
a lot of depth.

What do you enjoy the most about  
the role?
I think, so far, it’s been the variety of the 
different things I’ve been involved with.  
As I mentioned, the training and induction 
have been fascinating. I’ve also been involved 
in discussions about hedging Euro receipts,  
the impact of the Greek economic crisis,  
and legal restrictions on what Trustees are  
able to do.

What made you want to become  
a Trustee for the Plan? 
I love getting involved in new areas of Finance. 
I’ve worked in Finance for over 20 years 
and I enjoy broadening my knowledge and 
experience. I’m also very keen on safeguarding 
my future pension! This seemed an excellent 
way for me to both develop my knowledge 
and also use my existing skills for the benefit  
of my colleagues.

In your day job you’re Chief Financial 
Accountant for Arts Council England.  
Can you tell us a little bit more about 
what that entails?
My main responsibility is overseeing the 
preparation of our Annual Report & Accounts 
(‘AR&A’). The AR&A shows the wider world 
what we’ve been doing over the last  
12 months, what our achievements have  
been, what our goals are and how we have 
spent over £650 million of public money.  
I also make sure that the auditors give  
us a clean sheet and ensure that the AR&A  
are laid before Parliament.

We caught up with Mumtaz Ali, our newest Member Nominated Trustee, to find 
out what he’s been getting up to since he joined the Trustee Board earlier in the 
year. Here’s what he told us:
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On a day-to-day basis I’m responsible for 
overseeing the work of the Financial Accounts 
team. This includes paying all of Arts Council 
England’s bills, paying all our staff each month, 
and paying out millions of pounds in grants to 
our funded organisations and individuals. I’m 
very lucky to be working with a fantastic group 
of people.

When did you first start saving into  
a pension, and what made you decide 
to do this?
I first started when I joined the NHS in 1995. 
Training as an Accountant I had a good 
understanding of the different pension schemes 
both in the private and public sectors and 
I was aware that the NHS Superannuation 
scheme was a really good one to be a member 
of. Having a young family I wanted to make 
sure they were provided for in case anything 
happened to me.

If you had one savings tip for 
members, what would it be?
Definitely joining the Arts Council Retirement 
Plan. Financially speaking It’s one of the best 
benefits of working for Arts Council England. 
Other than that it’s hard to say because 
everybody has different priorities at different 
times of their lives. As a general rule I would 
say ‘save a small amount as often as you 
can’. It’s a good habit to get into. But I would 
emphasise that whilst saving is important, 
memories are priceless. Nobody looks back 
with happy memories of getting a 2.3% return 
on AAA_rated corporate bonds. As with 
everything in life there has to be a balance.

What do you enjoy doing outside  
of your job? 
Outside of work most of my time seems to be 
spent as an unpaid taxi driver for my children! 
When I do get time to myself I enjoy going to 
the gym.

How would you like to spend your 
retirement? 
Hopefully travelling the world. I’d love to travel 
overland from England to Australia.

If somebody were to give you £100,000 
(for free!) how would you spend it? 
If I had to spend (rather than invest) it would 
be on getting my pilot’s licence and buying a 
Porsche 911. Although as a modern classic the 
911 will only rise in value so I would argue that 
it’s also a great investment!

“ As a general rule,  
I would say ‘save a  
small amount as  
often as you can’.”
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Review of the Plan’s Annual 
Report and Accounts 
This section gives the highlights of the Plan’s Annual Report and  
Accounts for the year to 31 March 2015.

(£,000) 

Value of the Plan at 31 March 2014: 106,599

Income

Contributions 6,196

Transfers in 364

Total 6,560

Expenditure

Pensions and cash lump sums (2,724)

Payments to and on account of leavers (65)

Administration expenses (541)

Other payments (64)

Total (3,394)

Investments

Investment income 13

Investment management expenses (161)

Change in market value of investments 17,366

Total 17,218

Value of the Plan at 31 March 2015 126,983

If you would like a copy of the full Report and Accounts, please contact the Plan’s Administration 
Team at Hymans Robertson (see page 8 for contact details). 

O
ut

In
£
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Options for staying  
in the Plan over age 65 

Previously contributions could not continue past 
a member’s NRA and they could therefore not 
build up any more Pensionable Service. However, 
we have now changed the Plan Rules so that 
members can continue to contribute into the 
Plan after age 65 and can therefore continue  
to build up their Pensionable Service. 

You now have three main options when you 
reach your NRA:

We understand that some of our employees may prefer to work past their 
current Normal Retirement Age (‘NRA’) of 65, in order to help build up  
extra benefits for their retirement.

Take your pension as before
If you want, you can take your pension 
immediately at your NRA.

Alternatively, you can choose to delay 
receiving your pension while no longer 
paying into the Plan – but you won’t build 
up any further Pensionable Service if you 
take this option. Your pension will however 
be increased in value for the years that you 
do not take your pension after your NRA  
to help protect its value. 

Re-join the Plan
If you’ve already stopped paying 
contributions you could build up a separate 
period of Pensionable Service.

Continue paying contributions
This way you can benefit from extra years’ 
Pensionable Service, which are linked to 
your salary.

?Jargon buster 
Pensionable Service 

Broadly, your years as a Plan member, with 
months and days counting as part years, 
including any additional service credited 
through additional voluntary contributions 
or transfers into the Plan.

If you have had any part-time service in the 
Plan, that period of Pensionable Service will 
be the actual time worked. For example 
if you work part-time for 200 days and 
during this period you work 17.5 hours a 
week when the equivalent full-time position 
would constitute 35 hours a week, your 
Pensionable Service for this period will be 
100 days.

In Harmony, Nottingham. Credit: Alan Fletcher.
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If you have any questions about the information included in this Trustees’ Report, about the Plan 
or your benefits please contact the Administration team:

		Arts Council Administration team  
Hymans Robertson  
20 Waterloo Street  
Glasgow  
G2 6DB

	Arts.council@hymans.co.uk

'	0141 566 7656

Contact us

Akula Dream Video, George Barber at Chapter, Cardiff.

Produced by like minds.

Cover images
Top left: Manchester Day produced by Walk the Plank. 
Credit © Mark Waugh.

Top right: Northlands Glass, Neon Glass at dusk.  
Credit: Angus Mackay.

Bottom: Chalk About by Curious Seed.  
Credit: Tuur Uyttenhove. 

The Trustees’ Report is available in large print, braille and 
audio formats. Please contact the Administration Team 
using the details above if you require any of these versions.

This report has been produced using paper from well 
managed forests. 

The images in this Trustees’ Report are provided to us free 
of charge by Arts Council England, Arts Council of Wales 
and Creative Scotland.


